


INTRODUCTION 
“THE QUALITY OF THE EDUCATIONAL SYSTEM DEPENDS UPON 
THE LEVEL OF EDUCATION AND PROFESSIONAL SHARING OF 
TEACHERS, THE NATURE OF THEIR METHODS OF TEACHING, THE 
MATERIALS AND EQUIPMENT THEY AND THEIR PUPILS HAVE AT 
THEIR DISPOSAL, THE SCOPE AND BALANCE OF THE 
CURRICULUM OF THE SCHOOL AND THE ADVISORY SERVICES 
THAT CAN BE DRAWN UPON BY TEACHERS TO HELP THEM IN 
THEIR CLASSROOM.” 
                                        - UNESCO WORLD SURVEY OF EDUCATION  



INTRODUCTION 
“WORKPLACE COMPETENCIES ARE VIEWED AS A SET OF SKILLS 
THAT ARE COMPLEMENTARY  TO ACADEMIC OR MORE 
TECHNICAL SKILLS. THEY ARE REQUIRED FOR WORKERS TO 
FUNCTION WITHIN THE ORGANIZATIONAL STRUCTURES AS 
PART OF THE DEMANDS OF THE EMERGING CONTEXT OF A 
KNOWLEDGE-BASED ECONOMY WHERE HIGHER GENERIC 
SKILLS AND HIGHER LEVEL SKILLS ARE IN DEMAND TO MEET 
THE REQUIREMENTS FOR HIGH PERFORMING ORGANIZATIONS.  
- ORGANIZATION OF EUROPEAN COUNTRIES FOR DEVELOPMENT, 
OECD 2005 



INTRODUCTION 

TO LAY DOWN THE FRAMEWORK FOR COMPETENCIES 
DEMANDED OF THE TEACHING PROFESSION, THE DEPARTMENT 
OF EDUCATION HAS DEFINED THE COMPETENCY STANDARDS 
FOR TEACHER PERFORMANCE UNDER ITS NATIONAL 
COMPETENCY-BASED TEACHER STANDARDS (NCBTS). 



INTRODUCTION 

HIGHLIGHTING ON THIS TEACHER PERFORMANCE AND 
DEVELOPMENT FRAMEWORK OF THE COMMISSION ON HIGHER 
EDUCATION (CHED) AND LOOKING INTO THE CURRENT 
UNIVERSAL AND FUNCTIONAL COMPETENCIES DEFINED BY THE 
UNIVERSITY OF PERPETUAL HELP SYSTEM,  IT CAN BE READILY 
SEEN THAT CERTAIN ELEMENTS ARE ARTICULATED IN BOTH 
FRAMEWORKS. 



INTRODUCTION 

THE UNIVERSITY HAS IDENTIFIED TEACHING COMPETENCIES IN 
ACCORD WITH ITS COMPETENCY-BASED PERFORMANCE 
APPRAISAL SYSTEM (CBPAS). 
HOWEVER, GAPS CAN BE SEEN IN THE FACT THAT THE 
UNIVERSITY IS STILL UNCERTAIN AS TO WHAT REALLY ARE THE 
CURRENT LEVELS OF COMPETENCIES OF ITS FACULTY. 



OBJECTIVES OF THE STUDY 
THE STUDY EXAMINED THE FUNCTIONAL COMPETENCIES OF 
THE FACULTY MEMBERS OF THE COLLEGE OF ARTS AND 
SCIENCES OF THE UNIVERSITY OF PERPETUAL HELP SYSTEM 
DALTA LAS PINAS CAMPUS. RESULTS OF THE STUDY WERE 
DEEMED SIGNIFICANT IN THE POLICY REVIEW AND REVISION 
RELATIVE TO SELECTION, TRAINING, DEVELOPMENT AND 
RETENTION OF THE MEMBERS OF THE TEACHING FORCE. 



MATERIALS AND METHODS 
PARTICIPANTS 
   THE STUDY WAS CONDUCTED ON A CONVENIENT SAMPLING 
OF PART-TIME AND FULL-TIME FACULTY MEMBERS OF THE 
COLLEGE OF ARTS AND SCIENCES TEACHING IN THE GENERAL 
EDUCATION COURSES AND IN THE LIBERAL ARTS PROGRAMS. 



MATERIALS AND METHODS 
INSTRUMENTS 
   A SURVEY QUESTIONNAIRE WITH TWO PARTS WAS UTILIZED.  
   THE FIRST PART CONTAINED A COVERING LETTER ASKING FOR 
DEMOGRAPHIC CHARACTERISTICS. 
    THE SECOND PART WAS THE COMPETENCY-BASED 
PERFORMANCE APPRAISAL FORM (CBPAS) WHICH WAS 
DEVELOPED AND FORMULATED BY THE SELECTED DEANS OF THE 
UNIVERSITY SYSTEM AND THE CORPORATE HRD OFFICE. 



MATERIALS AND METHODS 
DATA ANALYIS 
        DATA GENERATED ON DEMOGRAPHIC PROFILE AND 
FUNCTIONAL COMPETENCIES WERE ANALYZED USING SPSS 
15.0 FOR WINDOWS. 
        FREQUENCY AND PERCENTAGE WERE USED TO DESCRIBE 
THE PROFILE OF THE RESPONDENTS WHILE MEAN, A MEASURE 
OF CENTRAL TENDENCY, WAS USED TO DETERMINE THE 
OVERALL FUNCTIONAL COMPETENCY OF EACH OF THE FACULTY 
RESPONDENTS BASED ON THEIR RATINGS IN ALL THE THIRTEEN 
AREAS OF COMPETENCY EVALUATED. 



RESULTS AND  DISCUSSION 
PROFILE OF THE RESPONDENTS 
        MAJORITY OF THE RESPONDENTS ARE FEMALE (F=21, 
61.76%), FULL-TIME TEACHERS (F=26, 76.47%) AND WITH A 
MASTER’S DEGREE (F=27, 79.41%).  
        MORE THAN 25% HAVE BEEN IN THE TEACHING 
PROFESSION FOR MORE THAN 20 YEARS WHILE AN EQUAL 
NUMBER OF PARTICIPANTS HAVE 11-15 YEARS AND 16-20 
YEARS OF TEACHING EXPERIENCE (F=7, 20.59%). 



RESULTS AND  DISCUSSION 
FUNCTIONAL COMPETENCIES 
 Area of Competency Mean Verbal 

Description 
Subject Matter Expertise 4.89 Excellent 
Syllabus Preparation 4.76 Excellent 
Instructional Materials      
     Development 

 
4.32 

 
Very Good 

Effective Instructional  
    Delivery 

 
4.54 

 
Excellent 

Classroom Management 4.62 Excellent 



RESULTS AND  DISCUSSION 
FUNCTIONAL COMPETENCIES 
 Area of Competency Mean Verbal 

Description 
Student Evaluation 4.39 Very Good 
Effective Presentation Skills 4.24 Very Good 
Facilitation Skills 4.67 Excellent 
Effective Writing 3.84 Very Good 
Research Skills  3.37 Good 



RESULTS AND  DISCUSSION 
FUNCTIONAL COMPETENCIES 
 Area of Competency Mean Verbal 

Description 
Technology Competency 3.57 Very Good 
Community Service Skills 3.58 Very Good 
Marketing Skills 3.68 Very Good 
OVERALL 4.19 Very Good 



RESULTS AND  DISCUSSION 
FUNCTIONAL COMPETENCIES 
     THE COMPETENCY WHICH RECEIVED THE HIGHEST SELF-
ASSESSMENT RATING IS ON SUBJECT MATTER EXPERTISE 
(X=4.89, EXCELLENT) FOLLOWED BY SYLLABUS PREPARATION 
(X=4.76, EXCELLENT) AND FACILITATION SKILLS (X=4.67, 
EXCELLENT). 
    THE LEAST RATED AREA IS ON RESEARCH SKILLS (X=3.37, 
GOOD) 
   
 



RESULTS AND  DISCUSSION 
 
POLICY IMPLICATION 1 
     THE SETTING OF COMPETENCY STANDARDS WOULD REQUIRE 
A SYSTEM-WIDE STANDARDS-BASED REFORM POLICY. 
   
 



RESULTS AND  DISCUSSION 
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Socio-Economic 
Implications 
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Development 



RESULTS AND  DISCUSSION 
 
POLICY IMPLICATION 2 
     THE IMPLEMENTATION OF A SYSTEM-WIDE STANDARD-
BASED REFORM POLICY WOULD SPAWN CONSEQUENTIAL 
IMPLICATIONS THAT WOULD AFFECT HUMAN RESOURCES 
DEVELOPMENT AND ITS SOCIAL-ECONOMIC CONSIDERATIONS. 
   
 



RESULTS AND  DISCUSSION  
POLICY IMPLICATION 3 
     THE IMPLEMENTATION OF A STANDARD-BASED REFORM 
POLICY WOULD AFFECT SYSTEMS, PROCESSES AND 
PROCEDURES BOTH IN HUMAN RESOURCE DEVELOPMENT AND 
IN THE MATERIAL PERFORMANCE OF THE TEACHING JOB. 
   
 



RESULTS AND  DISCUSSION  
POLICY IMPLICATION 4 
     THE IMPLEMENTATION OF A SYSTEM-WIDE STANDARD-
BASED REFORM POLICY WOULD CALL FOR A REVISION OF THE 
PROFESSIONAL DEVELOPMENT PROGRAM OF THE UNIVERSITY 
SYSTEM TO CONFORM WITH THE STANDARDS. 
   
 



CONCLUSION AND RECOMMENDATION 
 
BASED ON SELF-ASSESSMENT, THE FACULTY IDENTIFIED THE 
FOLLOWING COMPETENCIES AS STRENGTHS: SUBJECT MATTER 
EXPERTISE, SYLLABUS PREPARATION, FACILITATION SKILLS, 
CLASSROOM MANAGEMENT AND EFFECTIVE INSTRUCTIONAL 
DELIVERY. 



CONCLUSION AND RECOMMENDATION 
 
THE FOLLOWING COMPETENCIES MUST BE ENHANCED: 
RESEARCH SKILLS, TECHNOLOGY COMPETENCY, COMMUNITY 
SERVICE SKILLS, MARKETING SKILLS AND EFFECTIVE WRITING. 



CONCLUSION AND RECOMMENDATION 
 
THESE FINDINGS UNDERSCORE THE NEED TO ENSURE THAT THE 
FACULTY DEVELOPMENT AND TRAINING PROGRAMS OF THE 
UNIVERSITY AND OF THE COLLEGE FOCUS ON THE 
IMPROVEMENT OF THE FUNCTIONAL COMPETENCIES 
IDENTIFIED BY THE FACULTY AS AREAS FOR IMPROVEMENT. 



CONCLUSION AND RECOMMENDATION 
 
ON A SYSTEM-WIDE SCALE, THERE ARE RELEVANT POLICY 
IMPLICATIONS IN THE IMPLEMENTATION OF A STANDARD-
BASED REFORM POLICY IN THE UNIVERSITY SYSTEM. 
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