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ABSTRACT
This study aims to evaluate the effects of cognitive behavioral coaching
(CBC) intervention on reducing irrational career beliefs in perfectionists.
Cognitive behavioral intervention is one of the most investigated
psychological approaches and has been used to address a substantial
number of concerns, however, applying the CBC to investigate career
concerns has been relatively lacking. This study used a quasi-experimental
design and allows researchers to compare the CBC intervention with control
groups without random sampling. Participants included 60 undergraduate
students who were allocated to a CBC intervention group or to a control
group. Those in the CBC group received CBC intervention consisting of three
2.5-hour training sessions. Students in the control group were not provided
with any form of career intervention. Both groups of students were also
informed about career counseling opportunities and referrals were offered if
students indicated their interest in pursuing career counseling during the
process of research. This study found that CBC is an effective intervention to
reduce irrational beliefs during the career decision-making process. However,
CBC intervention was most effective for nonperfectionist groups. Moreover,
highly maladaptive perfectionism showed the least improvement after
intervention. This study has implications for career coaching suggestions and
training directions for psychologists and related professionals. The results of
this study were in accord with those of previous studies and indicated that
CBC can be applied in the general population for career coaching purposes.
CBC intervention can assist reducing students’ irrational beliefs and prepare
them for better decision making to career management and leadership in the
future.
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