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BE PRACTICAL TO MAKE IMPACT
ARE YOU WELL-PREPARED?
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SUPPLY CHAIN 
INSTRUCTOR

PEOPLE 
DEVELOPER 

INDUSTRIAL 
PRACTITIONER
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Solved this How?
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Tried this This worked!
Time allocation as a Supervisor

Meeting
Active supervision
Travel
Manual work
Administration



Any gap to bridge?
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7

27% of
Asian population 

is projected to 
attend higher 
education by 

2050

Source: https://ourworldindata.org
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More options for 
career paths 

and  
better 

financial 
earnings

Personal 
Awareness

Professional 
exposure

Specialized 
knowledge

Soft skills

Higher 
Education

Source: https://www.bls.gov/emp/chart-unemployment-earnings-education.htm
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Year 1

Year 9

21%

43%

However, be aware of Underemployment Permanent Effect 

Source: https://www.burning-glass.com/research-project/underemployment/ 

Appropriately employed
Underemployed 
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Why does it happen?
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Shift in skill requirements 

Source: https://ourworldindata.org; https://www.mckinsey.com/featured-insights/future-of-work/skill-shift-automation-and-the-future-of-the-workforce

Industry performance shift

1978 2017

Primary industry

Secondary industry

Tertiary industry 
(including quaternary and Quinary)

28%24%

48%

52% 8%

40%

Technologies accelerate the shift in skills
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“GE looks nothing like it looked in 1975. Havard, 
Yale, Princeton, or Stanford look a lot like they 
looked in 1975”

- Larry Summer -
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Perception difference

Source: Research from Brightnetwork

Student perception Employer perceptionTop skills

2:1 and 
above

Industry 
experience

Passion for 
business

Resilience

Problem 
solving

Communica-
tion skills

Commercial 
awareness

2:1 and 
above

Industry 
experience

Problem 
solving

Communica-
tion skills

1 2

3 4

5

6 7
Passion for 

business Passion for 
business
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How should we 
tackle these 
challenges? 
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Proactive actions from businesses

RISING TRAINING 
EXPENDITURE

53%

Change from 2015 to 2017

MANAGEMENT TRAINEE 
PROGRAMS
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Proactive actions from businesses

RISING TRAINING 
EXPENDITURE

PARTNERSHIP (UNIVERSITIES / 
TRAINING ENTERPRISES)

53%

Change from 2015 to 2017

MANAGEMENT TRAINEE 
PROGRAMS
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2020

How about 

educational 

leaders?
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Industry 
Partnership
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Paradigm shift 
to thrive
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Paradigm shift 
to thrive

Industry 
Partnership





OUR CAPABILITY BUILDING PROGRAMS

People focus

SINGAPORE
+ 65 9890 2093

HONG KONG
+852 2738 6211

U.S.A
+1 646 673 8509

VIETNAM
+84 906 743 212

WHO WEAVE ARE
We solve the most challenging supply chain 
topics that manufacturers and retailers face 
globally i.e. Production planning, Operation 
excellence, OPEX reduction, Speed to market, 
and Inventory optimization

Qualified Trainers

Global Presence. Local Experts.

SERVICES WEAVE OFFER
• Consulting 
• Replenishment and Analytics
• Capability Building 

Pragmatic approach to make IMPACT

CONTACT WEAVE

www.weavenow.com

weave@weavenow.com / laiphan@weavenow.com

Supply Chain 
Certification

Management 
Bootcamp

Customized 
workshops

Lead by example
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Thank you 


